Financial Wellness Brochure

Improve your company’s bottom line
while boosting your employees’
productivity and engagement

Your employees are key to your
company's success
They deliver on your vision, mission and brand.
Investing in them is essential to retention, recruitment
and a productive workforce. The benefits and
incentives you offer are a key advantage in attracting
and retaining quality employees and helping them
achieve a successful future with your organization.

Financial education is
a workplace solution

58%

of employees are stressed about their finances

1

Personal financial stress is hidden, but it affects the workplace.

50%

of employees

report that issues with personal finances
have been a distraction at work
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Financial worries can impact the health, relationships and productivity of employees.

Financial stress costs employers
more than an estimated

$1,900

per employee per year.2

Financial stress is serious and widespread.

A financial wellness program can improve your company’s bottom
line while boosting your employees’ productivity and engagement

Improve the well-being and
productivity of your employees

Drive employee engagement

Maximize your benefits
investment

• 57% of employees feel their
financial well-being has a great
impact on productivity3

• 53% percent of employers
implement financial
wellness programs to attract
and retain employees4

• 76% of employees offered
financial wellness programs are
satisfied with their benefits3

• 83% of employers believe
employee financial wellness
programs and tools help to
create more productive, loyal,
satisfied and engaged
employees3

• 69% of employers agree that
they need to offering Financial
Wellness Programs to be
competitive in hiring and
retaining employees4

• 98% of employers want a
unified and holistic financial
wellbeing program5

• Financial wellness programs provide tangible benefits to the businesses that offer them, including greater
employee satisfaction, improved productivity, lower turnover rates and potentially decrease company
healthcare costs.

Why Ameriprise?
Ameriprise Financial is uniquely positioned to offer financial wellness programs to companies
like yours. Our financial planning, education, tools and resources can help employees develop
good financial habits and make smarter long-term decisions.

Financial education

Financial tools
and resources

Financial planning

• Practical foundational
advice
• Seminars and events
• Relevant topics based
on organizations’ needs
and culture

• 24/7 access to
Ameriprise financial
wellness website
• Topical articles and
information
• Access to tools and
calculators

• Personal support for
employees and
complimentary initial
consultations
• Broad or specific planning
services that address your
business objectives
• Subsidized benefits
available to all employees
or select groups

Ameriprise Financial
Wellness Education
We work to deliver a program specific for your company by:
• Taking time to understand your business, culture and employee engagement strategies.
• Identifying the best implementation approach for your organization.
• Providing you with turnkey employee communications and educational tools.
• Regularly reviewing progress and adjusting the program as needed.

To learn more about offering an Ameriprise financial wellness benefit
program to your organization contact your Ameriprise advisor.
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About Ameriprise Financial
• A longstanding leader in financial planning and advice.
• Approximately 10,000 financial advisors.6
• We’ve been delivering workplace financial education for
more than 20 years.
• With more than $950 billion in assets under management
and administration, Ameriprise Financial is one of the
largest diversified financial services firms in the U.S.7
• More than two million individual, business and institutional
clients.8
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Ameriprise Financial
200 Ameriprise Financial Center, Minneapolis, MN 55474
ameriprise.com
2020 PWC Employee Financial Wellness survey https://www.pwc.com/us/en/industries/private-company-services/images/pwc-9th-annualemployee-financial-wellness-survey-2020.pdf
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Best Money Moves https://bestmoneymoves.com/blog/2020/02/05/how-financial-stress-impacts-job-performance/

Bank of America 2020 Workplace benefits report
MassMutual Financial Wellness Trend Study 02/2020
Buck 2020 Financial Wellbeing and Voluntary Benefits Survey
Ameriprise Financial Q3 2020 Statistical Supplement
Company data as of Q3 2020.
Company reports.

The initial consultation provides an overview of financial planning concepts. You will not receive written analysis and/or recommendations.
Ameriprise Financial Planning Services are optional, offered separately, and priced according to the complexity of your case and your financial
advisor’s practice fee schedule. Your fees and financial advisor may be subject to change.
Financial planning is generally appropriate if you have financial goals, sufficient assets and income to address your financial goals, and are willing
to pay an investment advisory fee for recommendations to help you achieve those goals. Please review the Ameriprise Financial Planning Client
Disclosure Brochure or, for a consolidated advisory relationship, the Ameriprise Managed Accounts and Financial Planning Service Disclosure
Brochure, for a full description of services offered, including fees and expenses.
Investment products are not federally or FDIC-insured, are not deposits or obligations of, or guaranteed by any financial institution, and involve
investment risks including possible loss of principal and fluctuation in value.
Investment advisory products and services are made available through Ameriprise Financial Services, LLC, a registered investment adviser.
Ameriprise Financial Services, LLC. Member FINRA and SIPC.
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